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From: Karey David <karey.hagner@everyactioncustom.com>

Sent: Saturday, December 11, 2021 9:07 PM

To: Smolock, Bryan

Subject: {External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side wark that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,

Karey David

PO Box 6 Leckrone, PA 15454-0006
karey.hagner@yahoo.com
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From: Geri Collecchia <gericolle@everyactioncustom.com>

Sent: Thursday, December 9, 2021 5:36 PM

To: Smalock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smalock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Geri Collecchia
360 E South Water 5t Apt 518 Chicago, IL 60601-4117 gericolle@aol.com



Steehen Hoffman

From: Harold Watson <watsonh1956@everyactioncustom.com>

Sent: Thursday, December 9, 2021 10:03 PM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114; Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender, Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Harold Watson
2223 W Farm Road 98 Springfield, MO 65803-7229 watsonh1956@gmail.com



Steehen Hoffman

From: Eileen Juric <eileenjuric@everyactioncustom.com>

Sent: Thursday, December 9, 2021 10:49 AM

To: Smolock, Bryan

Subject: [External} Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov,

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,

Eileen Juric

511 Adams St Raleigh, NC 27605-1201
eileenjuric@att.net



Steehen Hoffman

From: margo wyse <bodica6086@everyactioncustom.com>

Sent: Thursday, December 9, 2021 10:52 AM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114; Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
margo wyse
110 El Otro Lado Rd Mimbres, NM 88049-8081 bodica6086 @yahoo.com



Steehen Hoffman

From: Charles Clarke <chclkq@everyactioncustom.com>

Sent: Thursday, December 9, 2021 11:03 AM

To: Smolock, Bryan

Subject: {External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a paortion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Charles Clarke
1999 Ridge Ave Apt 408 Philadelphia, PA 19121-4938 chclkg@gmail.com



SteEhen Hoffman

From: Peter Gunther <avengethecathars@everyactioncustom.com>

Sent: Thursday, December 9, 2021 11:18 AM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be daing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Peter Gunther
5628 N Spaulding Ave Chicago, IL 60659-3638 avengethecathars@juno.com



Steehen Hoffman

From: Cindy M.Dutka <mdmsass@everyactioncustom.com>

Sent: Thursday, December 9, 2021 11:23 AM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to thase being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Cindy M. Dutka
6547 Haverford Ave Apt 4 Philadelphia, PA 19151-3740 mdmsass@aol.com



Steehen Hoffman

From: Sarah Reese <sreeseuse@everyactioncustom.com>

Sent: Thursday, December 9, 2027 11:33 AM

To; Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Sarah Reese
68 Old Pioneer Rd Camp Hill, PA 17011-2049 sreeseuse@gmail.com



Steehen Hoffman

From: Peter Gunther <avengethecathars@everyactioncustom.com>

Sent: Thursday, December 9, 2021 11:18 AM

To: Smolack, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM®@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as 52.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Peter Gunther
5628 N Spaulding Ave Chicago, IL 60659-3638 avengethecathars@junc.com



Steehen Hoffman

From: Michael Lombardi <mike.lombardi@everyactioncustom.com:

Sent: Thursday, December 9, 2021 11:41 AM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@®@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is stifl unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Michael Lombardi
19 Morning Glory Ln Levittown, PA 19054-2023 mike. lombardi@ren.com



Steehen Hoffman

From: George Stradtman <gstradtman@everyactioncustom.com>

Sent: Thursday, December 9, 2021 11:52 AM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
George Stradtman
700 Elkins Ave Apt B3 Elkins Park, PA 19027-2313 gstradtman@)juno.com



SteEhen Hoffman

From: Charles Valenza <chuckyv5000@everyactioncustom.com>

Sent: Thursday, December 9, 2021 11:59 AM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Charles Valenza
19 Mary Fran Dr West Chester, PA 19382-6311 chuckyv5000@yahoo.com



SteEhen Hoffman

From: Matthew Tarpley <matthewtarpley@everyactioncustom.com>

Sent: Thursday, December 9, 2021 12:08 PM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us,

Sincerely,

Matthew Tarpley

PO Box 818 Mcdonough, GA 30253-0818
matthewtarpley@msn.com



Steehen Hoffman

From: John H Nickey <jhnickey@everyactioncustom.com>

Sent: Thursday, December 9, 2021 1:20 PM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
John H Nickey
178 5t Michaels Way Hanover, PA 17331-8003 jhnickey@outlook.com



SteEhen Hoffman

From: John Nickey <jnickey@everyactioncustom.com>

Sent: Thursday, December 9, 2021 1:21 PM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM®@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
John Nickey
178 Saint Michaels Way Hanover Twp, PA 17331 jnickey@centurylink.net



SteEhen Hoffman

From: Carolyn Cooper <Cooperlasalle@everyactioncustom.com>

Sent: Thursday, December 9, 2021 1:42 PM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. it is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Carolyn Cooper
7175 N Uber St Philadelphia, PA 19138-2115 Cooperlasalle@aol.com



Steehen Hoffman

From: Dawn M Albanese <dawnie_angel@everyactioncustom.com>

Sent: Thursday, December 9, 2021 2:47 PM

To: Smolack, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Dawn M Albanese
156 Basswood Dr Elk Grove Village, IL 60007-1718 dawnie_angel@hotmail.com



Steehen Hoffman

From: Sue E <egerts058@everyactioncustom.com>

Sent: Thursday, December 9, 2021 10:52 PM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender, Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM®@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of daing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,

Sue E

1918 E 22nd St Cheyenne, WY 82001-4100
egerts058@gmail.com



Steehen Hoffman

From: Sara Payo <spayo5403@everyactioncustom.com>

Sent: Friday, December 10, 2021 1:43 AM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender, Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM®@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,

Sara Payo

WHITNEY 5t Pittsburgh, PA 15213
spayo5403@gmail.com



Steehen Hoffman

From: Denise Lytle <centauress6@everyactioncustom.com>

Sent: Friday, December 10, 2021 9:43 AM

To: Smolack, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Denise Lytle
3207 Plaza Dr Woodbridge, NJ 07095-1141 centauress6@live.com



Steehen Hoffman

From: Barbara Gilhousen <bjgilhousen@everyactioncustom.com >

Sent: Friday, December 10, 2021 3:04 PM

To: Smolock, Bryan

Subject: [External] Public Comment re: Regulation #12-114: Minimum Wage, updates to the

regulations governing tipped employees

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Dear Director Bryan Smolock,

As a restaurant worker, | support the proposed improvements to Pennsylvania’s minimum wage and overtime law that
would greatly affect tipped workers by ensuring that employees rightfully receive the wages and tips that they earn.

While it is still unfortunately legal for employers to pay us as little as $2.83 per hour, the cost of doing business should
not be passed along to those being paid the lowest wages. It is not fair to us, the workers, that restaurants can legally
take a portion of our tips to pay credit card fees and we should not have to endure hours of side work that does not
result in earning tips without being paid a full wage. Employers must also be doing their due diligence of informing their
customers that the services fees that are included on certain bills are not actually tips being paid to us.

Sincerely,
Barbara Gilhousen
620 Lenwood Rd Summerville, PA 15864-3504 bjgilhousen@windstream.net



